Code of Conduct

WALLENSTAM



Background

Wallenstam’s long-term success is dependent on operations being
conducted in a responsible manner. The day-to-day operations
are therefore conducted against the background of the Group’s
core values, which state that Wallenstam (1) takes responsibility
for development, (2) shows respect for people, the environment
and the climate (3) and has a commitment to housing. The Code
of Conduct is based on these core values and aims to provide
guidelines for daily operations. The Code of Conduct applies to

all employees within Wallenstam and, in applicable parts, also to
Wallenstam’s partners, regulating how we shall behave in relation to
each other.

Responsibility and compliance

Wallenstam’s board is responsible for the content of the Code of
Conduct and adopts it annually or as needed. The CEQO is respon-
sible for compliance with the Code of Conduct and the CFO is
responsible for its revision.

All managers within Wallenstam are responsible for informing their
employees about the Code of Conduct as well as other policies

and guidelines. However, it is the responsibility of each individual
employee to follow the Code of Conduct and other applicable poli-
cies and guidelines at any given time. The Code of Conduct must be
continuously followed up in the business. Actions that violate this
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Code of Conduct will not be tolerated and may result in disciplinary
action. The same applies to explicit or implicit approval of actions
that contradict the Code of Conduct.

General principles

Wallenstam shall:

= comply with laws and regulations in the countries where the
company operates.

» demonstrate environmental, social and business commitments.
« apply responsible business methods that are characterized by
high business ethics and good business practices where we take
responsibility for our business and show respect and loyalty to
the parties involved.

* have a friendly, correct and professional manner in all customer
contact.

* choose to cooperate with suppliers, corporate tenants and
other partners who share the principles of this Code of Conduct.

Wallenstam's long-term success
is dependent on operations being
conducted in a responsible manner
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Accounting and reporting

Wallenstam reports all financial transactions in accordance
with the generally accepted Swedish accounting principles and
follows International Financial Reporting Standards (IFRS).
Accounting shall be transparent and provide a true view of
Wallenstam.

Taxes

Wallenstam shall comply with applicable tax laws and regulations.
If the tax legislation does not provide any clear guidance, transpa-
rency and accuracy shall guide the Group’s actions.

Information and marketing

Information disclosed by Wallenstam shall be transparent, fair

and accessible in accordance with the rules applicable to listed
companies. All marketing and contact with customers shall be

appropriately compliant.

Conflicts of interests

Private interests shall not influence their judgment or conduct
when they perform tasks as representatives of or suppliers to
Wallenstam. If a conflict of interest exists, or could exist, as far
as employees within Wallenstam are concerned, this must be
reported to the immediate manager, their manager, Wallenstam'’s

Ethics Council or through Wallenstam'’s whistleblowing function.

Both employees and suppliers etc. can turn directly to Wallen-
stam’s whistleblowing function.

Insider trading

Employees have the right to trade shares in Wallenstam provided
that they do not have access to insider information concerning
Wallenstam and otherwise comply with applicable laws and
regulations for such trading.

Political involvement

Wallenstam takes a neutral position when it comes to party
political issues. Wallenstam does not lend its name to political
parties or individual political candid ates.

Safety and security

Wallenstam shall work for increased safety for our customers who
live and work in our properties. The issue is a main focus area for
Wallenstam.

Information disclosed by Wallenstam shall be
transparent, fair and accessible in accordance
with the rules applicable to listed companiers
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